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Learning Agreement
	1. Information about the participants

	Contact details of the home organisation

	Name of organisation
	Technical College Reykjavik

	Address
	Skólavörðuholt

	Telephone/fax
	+354 5149000

	E-mail
	tskoli@tskoli.is

	Website
	www.tskoli.is

	Contact person
	Ingibjörg Rögnvaldsdóttir

	Telephone/fax
	+354 5149033

	E-mail
	ir@tskoli.is

	Contact details of the host organisation

	Name of organisation
	SilverLondon

	Address
	Street xxx London UK

	Telephone/fax
	44 (0) xxx

	E-mail
	info@xxxlondon.com

	Website
	www.xxxlondon.com

	Contact person
	Geraldina Smith

	Tutor/mentor
	Gordon Jones

	Telephone/fax
	44 (0) xxx

	E-mail
	xxx@xxx.com

	Contact details of the learner

	Name
	Jóna Jónsdóttir

	Address
	Sumarlandi 8

	Telephone/fax
	+354 123546

	E-mail
	jj@sumarland.is

	Date of birth 
	19/08/1990



	Please tick
	☐ male

( female

	Contact details of parents or legal guardian of the learner, if applicable

	Name 
	

	Address
	

	Telephone
	

	E-mail
	

	If an intermediary organisation is involved, please provide contact details

	Name of organisation
	

	Address
	

	Telephone/fax
	

	E-mail
	

	Website
	

	Contact person
	

	Telephone/fax
	

	E-mail
	


	2. Duration of the learning period abroad

	Start date of the training abroad 
	01/12/2014

	End date of the training abroad 
	31/03/2015

	Length of time abroad 
	16 weeks


	3. The qualification being taken by the learner - including information on the learner’s progress (knowledge, skills and competence  already acquired)

	Title of the qualification being taken by the learner (please also provide the title in the language of the partnership, if appropriate)
	Tailor / Secondary school

	EQF level (if appropriate)
	

	NQF level (if appropriate)
	

	Information on the learner‘s progress in relation to the learning pathway (Information to indicate acquired knowledge, skills, competence could be included in an annex )
	At SilverLondon the student will work in the sewing and cutting department for 16 weeks under the guidance of a tailor. The student will take part in sewing prototypes which then go into mass production.
The student will also get to work with the team responsible for the marketing of clothes as fashion products for a total of three weeks, as well as working in the sewing department. 

The student will assist in organizing campaigns and media coverage.

During the mobility period the student will become familiar with how to run a fashion company that sells its own design and production. As well as working in the sewing department the student will participate in teamwork, where the student learns about marketing and how to sell the product in fashion stores.


	Enclosures in annex - please tick as appropriate
	☐ Europass Certificate Supplement

☐ Europass CV

( Europass Mobility

☐ Europass Language Passport

☐ European Skills Passport

☐ (Unit[s] of) learning outcomes already acquired by the learner

☐ Other: please specify 


	4. Description of the learning outcomes to be achieved during mobility

	Title of unit(s)/groups of learning outcomes/parts of units to be acquired
	Vocational training

	Number of ECVET points to be acquired while abroad 
	If the student reaches all the goals (learning outcomes) in the learning agreement, she acquires 1.5 ECVET unit for every workweek. The workday is eight hours and the workweek is five workdays. The total of ECVET credits acquired is 24. 

	Learning outcomes to be achieved
	The student begins by working for four weeks under the guidance of tailors and designers. The student is involved in designing and sewing garments and will get to know the process from the drawing board to mass production and to the customer.
After the first month the student will participate in the work of a designer’s team under guidance of a designer and a tailor as well as working in the sewing department. The student acquires experience in team work, learns about marketing and retail and becomes able to discuss the whole process with colleagues and customers. Total time spent on team work is three weeks.
At the end of the learning period the student should have acquired the competence to take responsibility for his or her own work in a sewing company. The student should have acquired the knowledge and skills needed to choose fabrics for clothing, be able to manage custom tailoring and finish tasks within set time limits.

The student should also have gained knowledge on how fashion clothing is produced and marketed and should know the whole process, from an idea to a product ready for marketing. 
Through working in his or her trade at the sewing department as well as participating in teamwork the student will acquire the skills needed to finish the study.

The student will be better prepared for university level studies in fashion design and to market his or her own design as well as designs by others.

	.Description of the learning activities (e.g. information on location(s) of learning, tasks to be completed and/or courses to be attended)
	The student will be working for a design company in London that produces and sells its own design in the UK and in the international market. The student will work in the sewing department under the guidance of tailors. The purpose is to get to know the entire process from an idea to the full produced product, marketing and business analysis and to acquire the skills needed to be able to work independently on assigned projects.
The workday is 8 hours and the workweek is 5 days, Monday to Friday.

The study period is 16 weeks.


	Enclosures in annex - please tick as appropriate
	☐ Description of unit(s)/groups of learning outcomes which are the focus of the mobility 
☐ Description of the learning activities
☐ Individual’s  development plan when abroad
☐ Other: please specify 


	5. Assessment and documentation

	Person(s) responsible for assessing the learner’s performance
	Name: Joan Smith

	
	Tailor and designer 

	Assessment of learning outcomes 
	Date: 30/04/2015

	
	Method:

	How and when will the assessment be recorded?
	At the end of each month the contents of the Learning Agreement will be reviewed with the student to evaluate the knowledge, skills and competence acquired. At the end of the mobility the Europass Mobility is issued. It will state whether the student has met set goals or not. The student msut meet all set goals of the Learning Agreement to receive 24 ECVET units. If a student has not met set goals his home school teacher has to evaluate wow many ECVET units the learning period gives according to an estimation from the responsible supervisor. See further details in chapter 6.


	Please include
	☐ Detailed information about the assessment procedure (e.g. methods, criteria, assessment grid)

☐ Template for documenting the acquired learning outcomes (such as the learner’s transcript of record or Europass Mobility)

☐ Individual’s development plan when abroad

☐ Other: Please specify 


	6. Validation and recognition

	Person (s) responsible for validating the learning outcomes achieved abroad
	Name: Guðrún Jónsdóttir 

	
	Organisation, role: Tailor and teacher

	How will the validation process be carried out?
	The teacher checks the students’ Europass Mobility and the reviews the student received from the supervisor during the training period. The ECVET units that the student receives from the mobility are then valued at the final examination.


	Recording of validated achievements 
	Date: 15/05/2015

	
	Method: At the end of the training period the supervisor will evaluate the learning agreement with the student. If the student has not reached the objectives established the supervisor will have to evaluate how many ECVET units the mobility provides. 75% of the goals achieved gives 18 units, etc. The student must have achieved at least 50% of established objectives to receive ECVET units for the mobility. 


	Person(s) responsible for recognising the learning outcomes achieved abroad
	Name: Kristín Sigurðardóttir

	
	Organisation, role: Head of department

	How will the recognition be conducted?
	The student receives 1.5 ECVET unit for every workweek. The working day is eight hours. The total of ECVET units is 24.



	7. Signatures

	Home organisation/country
	Host organisation/country
	Learner

	
	
	

	Name, role
	Name, role
	Name

	
	
	

	Place, date
	Place, date
	Place, date

	
	
	


	If applicable: Intermediary organisation
	If applicable: Parent or legal guardian

	
	

	Name, role
	Name, role

	
	

	Place, date
	Place, date

	
	


	8. Additional information


	9. Annexes


8

